
CDBA CHILD SAFETY POLICY | November 2022 

CDBA Child Safety Policy Page 1 

CHILD SAFETY POLICY 

 

The Camberwell District Basketball Association (CDBA or the Association) is committed to the 

safety and wellbeing of all children who play a role within our Association. 

We want children to be safe, happy, included and empowered. We support and respect the rights 

of all children, of all abilities, backgrounds, and cultures as well as our staff and volunteers. 

We have zero tolerance of child abuse, and all allegations and safety concerns will be treated very 

seriously and consistently with our robust policies and procedures. 

We have legal and moral obligations to contact authorities when we are worried about a child’s 

safety, which we follow rigorously. 

The CDBA is committed to preventing child abuse and identifying risks early and removing and 

reducing these risks both in the physical environment and online environment. 

The CDBA has robust human resources and recruitment practices for all staff and volunteers. 

The CDBA is committed to regularly training and educating our staff and volunteers on child abuse 

risks. 

The CDBA is committed to keeping families and communities informed and involved in promoting 

child safety and wellbeing. 

 

We are committed to the cultural safety of Aboriginal and Torres Strait Islander children, the safety 

of children from culturally and/or linguistically diverse backgrounds, and to provide a safe 

environment for children of all abilities. 

 

We have specific policies, procedures and training in place that support our leadership team, staff, 

and volunteers to achieve these commitments. 

We all have a responsibility to protect children in our community. This policy demonstrates the 

strong, ongoing commitment to child welfare and safety by management, staff, and volunteers of 

the CDBA. 
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This document and the Child Safe Procedures (described further below) are active, ethical 

frameworks intended to provide an outline of the policies and practices the Association will uphold 

to keep everyone safe from all types of harm and abuse, and to continue to create a child safe 

organisation in which all children can thrive. 

As per the Basketball Victoria Child Safe Standards and Victorian Department of Human Services 

Child Safe Standards, the Association is working to be compliant and to enact all possible and 

necessary protective measures. With this policy and the Child Safe Procedures, our Association 

aims to provide children and young people with safety and protection whilst in the care of the 

Association, to promote high standards of care and good practice, and to assist staff and 

volunteers to make informed and confident responses to specific child safety issues if/when they 

may arise. 

 

All children have a right to feel and be safe. The welfare and protection of the children in our care 

will always be our priority. Our Association has a zero tolerance of child abuse in its varied physical, 

sexual, emotional, or psychological forms. The Association aims to create a child friendly 

environment where children feel safe and have fun, and the Association’s activities are always 

carried out in the best interests of the children. 

In basketball and at this Association, everyone must operate within our accepted ethical 

frameworks, these include Basketball Victoria’s Codes of Conduct, Basketball Victoria’s Member 

Protection Declaration, State Government Working With Children Check, this Child Safety Policy 

and the Association’s Child Safe Procedures. 

Our Association will continue to implement compliance standards and strategies to embed an 

organisational culture of child safety and wellbeing. 

 

This policy applies to all individuals involved in our organisation (paid and volunteer) including, 

but not limited to: 

 Committee (all Executive and General committee members) 

 Venue supervisors 

 Coaches 

 Team managers 

 Officials 

 Participants 

 Parents and family members 

 Spectators 

 Students on placement 

 Contractors engaged by the Association 

who are involved in any programs operated by CDBA, including domestic basketball, 

representative basketball, development programs and holiday activities. 
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People to whom this policy applies need to be aware that child maltreatment can occur whenever 

there is actual or potential harm to a child (physical and/or cyber), and these are circumstances 

that the CDBA takes very seriously in our commitment to reducing the risk of abuse and poor 

practice. 

All the people to whom this policy applies have a role and responsibility to safeguard children from 

harm and abuse. They must all: 

 understand the various types of harm that can be inflicted on children by adults and other 

children; 

 understand the indicators and risks of child abuse; 

 appropriately act on any concerns raised by children; and 

 understand and follow all applicable laws in relation to the protection of children and 

reporting or management of child safety concerns. 

The Association maintains that noticing and naming violent and harmful behaviours towards 

children with objectivity (withholding reactive shame-inducing personal judgements or blame), is 

an important step in creating a safe and non-violent culture/environment. This Child Safety Policy 

seeks to ensure children in our Association are safe and free from any form of child maltreatment. 

● Physical abuse - Occurs when a person purposefully strikes, injures, or threatens to strike 

or injure a child. The abuse can take the form of slapping, punching, shaking, kicking, shoving, or 

grabbing. It can also involve throwing a child or hurling an unsafe item at a child, scratching, 

pinching, biting, pulling hair or ears, or forcing children to stay in uncomfortable positions. Injury 

may or may not result in visible bruises, cuts, burns or fractures. Much physical violence against 

children is inflicted with the intent of punishing. Physical abuse typically does not occur in 

isolation, but as part of a constellation of targeted behaviours including authoritarian power and 

control, anxiety-provoking behaviour, and a lack of warmth. 

● Emotional and psychological abuse (or bullying) - Occurs when a child is repeatedly 

rejected,  ridiculed, or frightened by threats, often intended to control, and dominate. This abuse 

of power can involve name calling, put downs, isolating, denigrating, or shaming remarks (often in 

the presence of others), denying emotional responsiveness or continual coldness to the extent 

where the self-identity and behaviour of the child is disturbed, and their emotional development 

is at risk of being impaired. The humiliation and cumulative harm from ongoing emotional and 

psychological abuse can injure the integrity and dignity of a child, even if consequences are not 

immediately evident. Often deemed one of the most challenging and prevalent forms of child 

abuse, emotional and psychological forms of abuse can cause a multitude of deep-seated, long-

lasting problems. 

● Sexual abuse - Occurs when a child is exploited by an adult, another child or adolescent, 

abusing the trust of the child victim for their own sexual stimulation or gratification. These can be 

sexually related comments, contact or non-contact acts, including grooming by perpetrators, 

inappropriate viewing and touching of a child's body, penetrative abuse, exposure to pornography 

and accessing child pornography. 
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● Neglect – Occurs when there is a failure to provide the child with the necessities of life, such 

as food, clothing, shelter, supervision, medical attention, or care to the extent that the health, 

safety, or development of the child is significantly impaired or placed at risk. Such children are not 

likely to view caregivers as being a source of safety, and instead typically show an increase in 

aggressive and hyperactive behaviours. Emotional abandonment is characterised by a lack of 

nurturing, encouragement, and support, and can result in devastating lifelong effects. 

● Grooming – Occurs when communication or conduct is linked to the intention of facilitating 

the involvement of a child in sexual behaviour with an adult. Indicators include but are not limited 

to: 

1. Developing special relationships with, favouring, or giving gifts to a child. 

2. Inappropriate interactions with children either in person or via forms of media and 

electronic devices. 

3. Asking a child to keep a secret of any aspect of their relationship; and or testing of or 

ignoring professional boundaries or rules. 

● Family Violence – Occurs when a child witnesses and /or experiences the effects of chronic  

domination, coercion, intimidation, and victimisation of persons within a family or domestic 

relationship, sometimes accepting its familiarity to regard it as normalised family behaviour, thus 

perpetuating the generational cycle of abuse. This highly underreported form of abuse can involve 

one or more persons exercising excessive control via verbal, emotional, physical and/or sexual 

violence, often also exerting economic abuse. Victimisation continues due to shame and perceived 

dependency. Research has shown that children exposed to domestic violence have a significantly 

increased risk of behavioural and emotional problems (interpersonal issues, depression, anxiety, 

academic problems, and many other potential trauma-related ill-health issues). 

Unreported abuse in childhood can cause long-term trauma and adverse effects that have been 

linked to increased risk of future mental illness and physical disorders, lowered educational and 

economic prosperity, homelessness, a tendency to re-victimisation in adulthood, personality 

disorders, post-traumatic stress disorder, dissociative disorders, depression, anxiety, suicidal 

ideation, eating disorders, substance abuse, aggression, and shortened lifespan. 

The CDBA upholds that all members have a duty of care to protect the children in our community 

and our Association. If you have a reasonable belief that a child is at risk of abuse or is being 

abused, please refer to the section below: Reporting allegations, concerns, and complaints.

The Association encourages children to express their views about their safety. We want to actively 

listen to their suggestions, especially on matters that directly affect them. We actively encourage 

all children to ‘have a say’ about things that are important to them. 

In conjunction with formal school-based education, the Association encourages children to 

consider available options if they feel unsafe or if they notice harmful behaviour. We will listen to 

and act appropriately on any concerns the children, or their parents/carers raise with us. 
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We value diversity and will not tolerate any discriminatory practices. To achieve this, we: 

● promote the cultural safety, participation and empowerment of Aboriginal and Torres Strait 

Island children, all children and their families; 

● promote the cultural safety, participation, and empowerment of children from culturally and/or 

linguistically diverse backgrounds and their families; 

● welcome children with a disability and their families and act to promote their participation; and 

● seek appropriate volunteers from diverse cultural backgrounds to become members of the 

Association. 

The Association will take the following steps to ensure best practice standards in the recruitment 

and screening of staff and volunteers: 

● conduct interviews and referee checks on all committee members; 

● conduct Working with Children Checks (WWCC) for all positions that will see any contact with 

children; 

● require formal inclusion (of the Association) as an “Interested Party” on staff and volunteer 

WWCC's to receive any relevant updates; and 

● endorse its commitment to child safety by declaring its screening requirements and induction 

process of all staff and volunteers on all material advertising any staff and volunteer roles. 

The Association seeks to attract and retain the best staff and volunteers. We provide support, 

guidance, and supervision so people feel valued, respected, and fairly treated. We have developed 

various Codes of Conduct to provide guidance to our staff and volunteers, all of whom receive 

training on the requirements of the Codes at the outset of each season. We also distribute Codes 

of Conduct to the parents/guardians/carers of our child members, for review and 

acknowledgement by all Association participants, their families, and potential spectators.  

The CDBA follows and promotes the Codes of Conduct set up by Basketball Victoria which can 

be found on the Association website. Click HERE 

The Association has appointed a Child Safety Officer with the specific responsibility for responding 

to any allegations, concerns or complaints made by staff, volunteers, parents, or children. 

Contact details can be found on the Association website HERE 
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If at the time where a report or concern needs to be made on site and/or in a timely manner and 

it is impracticable to seek out the Child Safety Officer, reports can be made to the Chief Executive 

Officer or President of the Association.  They will then: 

● offer support to the child, parents, the reporting person, and the accused person; 

● initiate internal processes including informing of the Child Safety Officer to ensure the safety of 

the child, clarify the nature of the complaint and commence disciplinary process if and where 

required; and 

● decide, in accordance with legal requirements and duty of care, whether the matter should be 

reported to police and/or child protection authorities and make report as soon as possible where 

required. 

This document was developed utilising and adapting content from Basketball Victoria’s “What are 
the Child Safe Standards?” including updates from 1 July 2022, a copy of which can be found HERE. 

The CDBA recognises the importance of a risk management approach minimising the potential of 

child abuse or harm to occur.  The CDBA utilises this approach at all times to inform policy, 

procedures and activity planning, in addition to general occupational health and safety risks. 

To reduce the risk, adults to whom this policy applies should avoid direct, unsupervised contact 

with unrelated children: 

● using sporting and/or change room facilities; 

● travelling to training or games; 

● making physical contact when coaching or managing children; or 

● using electronic forms of communication directly with children. 

In accordance with the “Worker Screening Act'' 2020 (Vic) all coaches, and team managers must 

provide a copy of their current Working With Children Check, in addition to a signed and witnessed 

Member Protection Declaration form from Basketball Victoria, available HERE. 

All adult members of the Association Committee, Venue Supervisors, Coaches and Team 

Managers are to provide written confirmation that they have read and understand the Child Safety 

Policy and Child Safe Procedures. 



CDBA CHILD SAFETY POLICY | November 2022 

CDBA Child Safety Policy Page 7 

All CDBA staff and volunteers should adhere to good practice child safe procedures: 

 

 When working with children, always work in an open environment (e.g., avoiding private 

or unobserved situations and encouraging open communication with no secrets).  

 Make the experience of basketball fun and enjoyable: promote fairness; confront and deal 

with bullying.  

 Treat all children, including Aboriginal and Torres Strait Islander children, children from 

culturally and/or linguistically diverse backgrounds and children with a disability equally 

and with respect and dignity.  

 Always put the welfare of the child first, before the game and winning.  

 Maintain a safe and appropriate distance with players (e.g., it is not appropriate for staff or 

volunteers to have an intimate relationship with a child or to share a room with them).  

 Avoid unnecessary physical contact with children. Where any form of manual/physical 

support is required, it should be provided openly and with the consent of the child. Physical 

contact can be appropriate as long as it is neither intrusive nor disturbing and the child’s 

consent has been given.  

 Involve parents/carers wherever possible (e.g., where children need to be supervised in 

changing rooms, encourage parents/carers to take responsibility for their own child. If 

groups have to be supervised in changing rooms, always ensure parents/carers, coaches, 

etc. work in pairs).  

 Request written parental consent if officials are required to transport children in their cars.  

 Gain written parental consent for any significant travel arrangements, such as overnight 

stays.  

 Ensure that if mixed teams are taken away, they are always accompanied by a male and 

female member of staff.  

 Ensure that at away events adults do not enter a child’s room or invite children to their 

rooms.  

 Be an excellent role model; this includes not smoking or drinking alcohol in the company 

of children.  

 Always give enthusiastic and constructive feedback rather than negative criticism.  

 Recognise the developmental needs and capacity of the children and do not risk sacrificing 

welfare in a desire for Association or personal achievements. This means avoiding 

excessive training or competition and not pushing children against their will.  

 Secure written parental consent for the Association to act in loco parentis, to give 

permission for the administration of emergency first aid or other medical treatment if the 

need arises.  

 Keep a written record of any injury that occurs, along with details of any treatment given.  
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All CDBA staff and volunteers must avoid poor practice procedures: 


 Unnecessarily spending excessive amounts of time alone with children away from others.  

 Taking children alone in a car on journeys, however short.  

 Taking children to your home where they will be alone with you.  

 Sharing a room with a child (unless they are parent/carer).  

 Engaging in rough, physical, or sexually provocative games, including horseplay.  

 Allowing or engaging in inappropriate touching of any form.  

 Engaging with children on social media platforms.  

 Taking unauthorised photographs of children or photos that could be easily perceived as 

inappropriate, disrespectful, sexually explicit, exploitational, revealing under aged identity.  

 Allowing children to use inappropriate language unchallenged.  

 Making sexually suggestive comments to a child, even in fun.  

 Reducing a child to tears as a form of control.  

 Allowing allegations made by a child to go unchallenged, unrecorded, or not acted upon.  

 Doing things of a personal nature that the children can do for themselves.  

 

When a case arises where it is impractical/impossible to avoid certain situation, such as 

transporting a child in your car, the tasks should only be carried out with the full understanding 

and consent of the parent/carer and the child involved.  

 

If you accidentally hurt a child in your care, the child seems distressed in any manner, the child 

appears to be sexually aroused by your actions and/or if the child misunderstands or misinterprets 

something you have done, report any such incidents as soon as possible to another colleague and 

make a written note of it. Parents/carers should also be informed of the incident. 

This policy will be reviewed every two years and we undertake to seek views, comments and 

suggestions from children, parents, carers, staff, and volunteers involved in the Association. 

 

To assess whether the values and purposes of the policy have been achieved, Committee and 

Staff of the CDBA will:  

1. Aim to seek feedback from everyone affected by the policy regarding its effectiveness. 

2. Monitor the implementation, compliance, complaints, and incidents in relation to this policy. 

3. Revise the policy and procedures as part of the Association’s policy review cycle, or as 

required. 

4. Notify relevant stakeholders at least 14 days before making any changes to this policy or its 

procedures. 
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This policy was adopted by the Committee of the CDBA on 16 November 2022 

 

This policy is scheduled for review on 30 April 2023 

 

 
 

 


